The Group Affected

· Disabled people often have very good ICT skills that could be put to good use in the private or public sectors. In the UK in general there is a shortage of skilled ICT specialists or people who generally are good with computers and other technologies that could be put to good use in the workplace.

· The company or office would like to be able to employ the disabled so that they are employing staff from all sections of society who reflect the company’s potential customers. 
· With disabled people making up almost 20% of the British working age population, it would make good sense to tap into the pool of skills, expertise and resources on offer from disabled employees. With the current shortage in potential employees throughout all sectors in Britain, it would seem wasteful not to consider the potential of disabled staff.
Dispelling Popular Myths 

	The Myths

	The Reality
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	Disabled people can only work in factories or as cleaners.
	Disabled Employees prefer to work within the same range of jobs as non-disabled people.

	Disabled people aren’t as clever or useful as non disabled people.
	Disabled Employees have the same range of skills and talents as non disabled people and they wish to use these.

	Disabled people wont be able to cope with the stress of work and wont be able to deal with some of the everyday problems that arise
	Disabled Employees have additional problem solving, organisational and coping skills developed through management of everyday life situations.

	Disabled people don't stay in their jobs for long
	Disabled Employees are more loyal than non disabled employees

	Disabled people will always be off sick because they've got a disability.
	Disabled Employees have fewer days off sick and less non illness related absence than non disabled employees

	Disabled people are a danger to their colleagues and the work environment. Their wheelchairs will block fire exits etc. creating a health and safety hazard
	Disabled Employees have a better than average Health and Safety record.

	All disabled people are in wheelchairs and the cost of making the office wheelchair accessible is too much.
	Less than 5% of the disabled population use a wheelchair, which defies popular beliefs held by most employers.


(Source DRC Website / Employers Forum on Disability Website) 
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